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In the efforts of empowering working women, it is fundamental to remove all work
related obstacles in order to provide a suitable work environment. Nonetheless, it is also
essential to provide the necessary support to enable working women to have a balanced
life between their family responsibilities and their national developmental roles.
Therefore, We at AlSayedah Khadijah Bint Khwailid Center at the Jeddah Chamber of
Commerce and Industry, initiated this proposed reform to the current maternity leave
in the Saudi Labor Law, to be submitted to the Ministry of Labor and the Shoura
Council. This proposed reform comes in alignment and in support with the vision of the
leadership of this country, which is to expand the participation of women in the labor
market, while addressing and solving all related challenges that they face.
Providing emotional and family stability for a working woman reflects positively on her
work performance and increases retention. It is without a doubt that it is the right of a
working mother as a citizen to be given adequate maternity leave to take care of her
child. This mother is a citizen contributing to the development of society.
And with this adamant believe we submit this proposed reform hoping to receive the
necessary support to pass it as a law in order to accomplish the objective of having all
citizens from both genders participate in the uprising comprehensive national
development that our country is witnessing today.

CEO of Alsayedah Khadijah
Bint Khuwailid Center

Dr. Basmah M. Omair

Creating balance between family responsibilities and career aspiration is vital in the
empowerment efforts of increasing and sustaining women’s participation in national
development. The dynamic role that Women play in the upbringing of future well-balanced
generations is essential for the sustainable wellbeing of a society, and therefore, must not be
jeopardized along the way of economic empowerment. Furthermore, a woman’s role and
responsibility toward her family is continuously changing depending on the phase her
family unit is going through. For example, having infant children requires different
availability then teenagers or college students, moreover taking care of elderly parents
although a shared responsibility, culturally it remains to be bestowed upon the female
sibling. Hence, creating clear and balanced working policies that allows women the
flexibility and opportunity to balance while remaining an active citizen in the national
development is key to sustainable participation. Therefore, providing different work
opportunities such as full time, part-time, remote work, working from home, in addition, to
providing adequate maternity leave and quality day care centers for children all play an
important factor in supporting the increased participation of women in national
development. A number of countries continuously update their childbirth and maternity
regulations to achieve family balance, hence achieving more realistic contribution by
women in national development. Those policies which create a balance between family and
career are an indication of a government’s commitment towards social balance amenable to
integrated and sustainable development.
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About Al-Sayedah Khadijah Bint Khwailid Center
AlSayedah Khadijah Bint Khuwailid Center was established at the Jeddah Chamber
of Commerce and Industry on November 2004. It is a lobbying center that
facilitates between the private sector, government sector, and women
(businesswomen, working women, and future entrepreneurs) in order to remove
the obstacles facing women’s economical participation in national development.
Moreover, the Center seeks to raise national awareness on the importance of
women’s participation in the workforce, and the creation of new employment
opportunities that will enable women to balance between their family
responsibilities and career aspirations.
The Center is honored to be named after the spouse of Prophet Mohammad,
(MPBUH), AlSayedah Khadijah Bint Khuwailid (MGBSH) who was known for
being a wise businesswoman, who succeeded in entering world markets such as
Yemen and the Levant. Competing with the most prominent businessmen,
Alsayedah Khadijah became the most successful trader in the Arabian Peninsula.
She was named “the Pure” by virtue of her commendable dealings with all.
AlSayedah Khadijah Bint Khuwailid (MGBSH), was a knowledgeable and
confident woman, who achieved perfection in balancing between her multiple roles
as a mother, businesswoman, and spouse of Prophet Mohammad, (PBUH).
Therefore, she was and will always be a role model to each Muslim woman who is
aware of the important role a female plays in the development of her family, society,
and national economy.

Section One:
Maternity Leave Globaly

The ILO has set a minimum of
12 weeks for maternity leave, yet
it recommends 14 weeks

1. The International Labor Organization (ILO) Maternity Protection Convention

The International Labor Organization (ILO) has been developing
the international employment criteria for male and female workers
throughout the world since 1919. This includes the setting of working
hours, formulation of wage, other policies relating to safety at the
workplace, in addition to overseeing the implementation of these
standards. And due to the fact that the ILO consists of representatives
from each of the government sector, employers and workers, this
unique representation allows for the formulation of policy standards
that are comprehensive, fair, and implementable Childbirth and child
feeding hours are among the main civil rights which working women
are entitled to. Pregnancy and childbirth are bestowed upon women

by God the Almighty, and in several countries, working women who
give birth face the threat of becoming unemployed or of being
discriminated against as a result of absence from work due to
pregnancy, childbirth or child feeding-related reasons. Today
women’s income plays an essential role in raising their family’s
standard of living. Therefore, in order for the success of job
localization strategies and the increase of women’s participation in
national development to be sustained, sufficient maternity leave plus
health and financial benefits must be provided. This will enable
working women to balance between their family responsibilities and
career aspirations resulting in their sustainable national participation.
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Based on the ILO’s report (Working Conditions Laws Report
2012)*, there are 98% countries around the world that provide paid
maternity leave, inclusive of medical insurance, in their respective
labor laws, with the exception of the USA, Australia, and New
Zealand. In the majority of these countries, the length of leave is 10
paid weeks exclusively to the mother. Whereas many of the
European countries grant paid paternity leave to include Both the
mother and the father for more than 10 weeks. These countries
consider that allowing fathers to spend sufficient time with their
families during this period contributes to family bonding. The ILO

has determined the first international criteria for protection of
working women prior to and after childbirth in 1919 under the
Maternity Protection Convention (Convention No. 3). This
criterion was amended in 1952, Currently the minimum leave
called for is 12 weeks although the ILO is recommending 14 weeks.
At present, 85% of countries apply the 12-week criterion set by the
ILO and 19% of countries grant maternity leave of 18 or more
weeks. The current situation for maternity leave in Saudi Arabia is
only 10 weeks*

*Source:( More than 120 Nations Provide Paid Maternity Leave1998)

http://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_008009/lang--en/index.htm

2. Maternity Leave Comparison by Country
Percentage of
Employment of
Females
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Percentage of
Employment of
Females

*Source: International Labor Organization - http://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_008009/lang--en/index.htm888auh
wdi.worldbank.org/table/2.2International Labor Organization

3. Maternity Leave Comparison by Continents
93% 18 weeks and more
7% 14 - 17 weeks

North America
European
Union

East & South
Europe

Asia

0%
46% 18 weeks and more

17% 14 - 17 weeks

46% 14 - 17 weeks
8% 12 - 13 weeks

South America
& the Carribean
Islands

65% 12 - 13 weeks
17% Less than 12 weeks

Africa

48% 14 - 17 weeks
34% 12 - 13 weeks
18% Less than 12 weeks

Australia

9% 18 weeks and more
13% 14 - 17 weeks
72% 12 - 13 weeks
6% Less than 12 weeks
18 weeks and more

12 - 13 weeks

14 - 17 weeks

Less than 12 weeks

International Labor Organization (Maternity at Work, a Review of National Legislation, 2010)
http://www.ilo.org/wcmsp5/groups/public/@dgreports/@dcomm/@publ/documents/publication/wcms_124442.pdf

0%
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98% of countries around the world
provide paid maternity leave in their
labor law, with the exception of the
USA,Australia, and New Zeland

Scandinavian countries grant the
most paid maternity leave ranging from
8 - 16 months, resulting in up to 66% - 75%
female participationin the labor market

4. World Best Practices and its impact on women’s National participation
The labor law policies in the European Union countries have the world’s longest paid maternity leave for parents. During which
mothers receive no less than 20 weeks of leave, monthly allowances to cover the child’s expenses, and a child care period of three
years. These childbirth and maternity laws enable women to balance between their family responsibilities and career aspirations;
hence having a direct impact on the increased percentage of females participation and sustainability in National development.
(shown in the table below).

1- (The World's Women Trends and Statistics, united nation, 2010) - http://unstats.un.org/unsd/demographic/products/Worldswomen/WW_full%20report_color.pdf
2- (Labour Force Survey,2011) - http://epp.eurostat.ec.europa.eu/cache/ITY_PUBLIC/3-29062011-AP/EN/3-29062011-AP-EN.PDF
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Section Two:
Saudi Arabia’s Current
Maternity Leave
In order to increase and sustain
women’s participation in national
development, sufficient maternity
leave plus health and financial
benefits must be provided to aid
in a balanced way of life between
family responsibilities and
career aspiration

1. A Comparison between the Government Sector VS. Privete Sector’s Maternity
leave in Saudi Arabia
Following is a comparison between the existing maternity leave clauses in the public vs. private sector in the Kingdom of Saudi
Arabia. It is noted that the number of leave days and salaries granted by the public sector are much higher than those of the private
sector, which may contribute to the reason why most working women favor working for the public sector.

Current Maternity Leave In The Public Sector
• The government grants 60 days of maternity leave with full pay to female employees upon childbirth.
• Female employees are entitled to a minimum of 40 days and a maximum of 90 days of full pay starting from the day of delivery
and childbirth leave.
• Female employees are entitled to a total of three years maternity leave after child birth leave during the entire duration of
working with government

Current Maternity Leave In The Private Sector
1. Working women are entitled to maternity leave for the four
weeks preceding and the six weeks following the potential
childbirth date. The potential delivery date shall be
determined by the establishment’s physician or by virtue of
a health certificate attested by a health authority. Females
may not work during the six weeks immediately following
childbirth.

2. The employer shall pay the equivalent of half the pay of a
working woman while on maternity leave if her period in
service amounts to one year or more, and full pay if her
period in service amounts to more than three or more years
as of the date on which her leave began. A working woman
shall not receive pay while on ordinary annual leave if she
has received maternity leave with full pay in the same year.
She shall receive half pay during her annual leave if she has
taken maternity leave with half pay during the same year.
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3. Employer shall provide medical care to working females
during pregnancy and childbirth.
4. Upon returning to work following maternity leave, a
working female may take a break or breaks to feed her baby,
not to exceed one hour per day. This is in addition to breaks
granted to all workers. This period or periods shall be
calculated as part of the actual working hours and shall not
result in a pay cut.
5. Employer may not terminate the services of a female worker
nor warn of her termination while on maternity leave.
6. Employer may not terminate the services of a female worker
during an illness which has resulted from pregnancy or
childbirth. Illness shall be documented by virtue of an
attested medical certificate, provided the period of absence
shall not exceed 180 days. The services of a female worker
may not be terminated for a reason not set forth in this labor
Law during the 180 days preceding the potential delivery
date.

7. A female worker’s entitlement shall be extinguished if she
works for another employer during her authorized
Maternity leave period and the employer may, in this case,
decline to pay her wages for the leave period or redeem any
amount paid to her.
8. Each employer employing 50 or more female workers shall
set up a suitable place with an adequate number of child
sitters to provide care for workers’ children who are below
the age of six years if the number of children reaches ten or
more.
9. The Minister of labor has the right to require an employer
employing 100 or more female workers in a single city to
establish a nursery either on his own or in partnership with
other employers in the same city or contract with an existing
nursery to care for the children of female workers who are
below the age of six during their working hours. In this case,
the Minister determines the terms and conditions regulating
the nursery as well as the percentage of costs imposed on
female workers benefiting from this service.

Proposed Amendments
to Childbirth and
Maternity Leave Clauses
in the Saudi Labor Law

2. Proposed Amendments to Childbirth and Maternity Leave Clauses in the
Saudi Labor law
In proposing the following reforms to the Maternity Leave in the Saudi Labor law many factors were taken into account. First, a
full review of the Worlds’ best Practices and its correlation to the increase of female participation in the labor market. Second, the
current Maternity leave laws in Saudi Arabia and the low percentage of female participation in national development. Third, the
importance of providing a balanced and supportive infrastructure for Saudi working women in order to maintain the essential role
they play in the social dynamic of upbringing a well-balanced future generations. Finally, the fine balance not to burden nor
discourage the private sector from employing females at this early stage of Saudi female integration in the private labor market.
Therefore, after many discussions and facilitations between the public sector, private sector, and working women, AlSayedah
Khadijah Bint Khauwilid center proposes the following amendment to the Maternity leave in the Saudi Labor Law:

Childbirth and Maternity Leave
• In case a female worker has spent less than one year of service
at the establishment, she will be entitled to a 12-week
childbirth leave at 50% of the salary, paid by the employer,
and a 14-week maternity leave at half-salary, paid by the
government.
• In case a female worker has spent more than one year of
service at the establishment, she will be entitled to a 12-week
childbirth leave, with full pay, paid by the employer, followed
by a 14-week maternity leave with full pay, paid by the
government.

• Childbirth leave in multiple births: in case the mother gives
birth to more than one child at the same pregnancy, she shall
be entitled to a 12-week childbirth leave with full pay if she
has spent more than one year of employment, and half the
salary if her period of employment is less than one year, paid
by the private sector, followed by a 20-week maternity leave
with full pay if she has spent more than one year of
employment or half salary if her period of service is less than
one year paid by the government.

Alsayedah Khadijah Bint Khwailid Center
Duration of Leave
From The Private
Sector

Percentage
of Salary

Duration o f
Leave From The
public Sector

Less than one year

12 weeks

50%

14 Weeks

50%

More than one year

12 weeks

100%

14 Weeks

100%

Less than one year

12 weeks

50%

20 Weeks

50%

More than one year

12 weeks

100%

20 Weeks

100%

Types of
pregnancies

Working Duration

Single
Pregnancy
Multiple
Pregnancy

Percentage
of Salary

Post Childbirth and Maternity Leave
• Upon completion of childbirth and maternity leave, a female
employee shall have the choice to return to work full time,
part-time or to work from home (if this is compatible with
the nature of her work) for the following six months given
that an agreement is reached with the employer.
• If a female employee wishes to return to work immediately
either after childbirth leave or during maternity leave, she
shall be paid full or partial salary, depending on the type of
her employment status.
• Employer may not terminate the services of a female worker
nor warn of the termination during her childbirth or
maternity leave.
• Female employee shall continue to be included in the
percentage of Saudization at the establishment during her

childbirth and maternity leave, including the six-month
period following maternity leave in case the female
employee is working part-time or from home.
• Each female employee shall be entitled to both childbirth
and maternity leave for a maximum of three times during the
entirety period of her work in the private sector up to
retirement age. In case of a subsequent forth time, the female
employee shall only be entitled to only childbirth leave for
12-week paid fully by the government.
• During the childbirth or maternity leave, female employee
may not work at any other establishment.
• Upon returning to work following childbirth leave, a female
employee may take a break or breaks to breastfeed her child,
not to exceed one hour per day if the employer has provided
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a daycare facility within the workplace and two hours if no
such facility is provided. And that is to be considered in
addition to breaks granted to all workers. This period or
these periods shall be calculated as part of actual working
hours and shall not result in any pay cuts, and this should
end 2 years from the day of the child’s birth.

• Employer must provide suitable daycare facilitiy with an
adequate number of sitters if the children of their female
employees total or exceed ten or more children under the
age of six years old.

Cases of Difficult Pregnancies and Miscarriage
• In case a female employee gives birth to a sick or handicapped
child whose health condition requires the presence of a
permanent caregiver (medical report required), employee
shall be entitled to a 12-week childbirth leave with full pay if
she has completed more than one year at the establishment
and half pay in case she has not completed one year of service
at the establishment, paid by the employer. She shall also be
entitled to a 36-week maternity leave with full pay or half pay
in case she has not completed one year in service, paid by the
government, so long as the child is alive.
• In case of miscarriage during the first trimester of pregnancy,
the employee shall be entitled to a five-day leave with full
pay.

• In the occurrence of a stillbirth during the second trimester
of the pregnancy, the female employee shall be entitled to a
two-week leave with full pay.
• In the occurrence of a stillbirth during the third trimester of
the pregnancy, the female employee shall be entitled to a
4-week leave with full pay.
• In case of premature childbirth, a female employee shall be
entitled to a 12-week childbirth leave with full pay if she has
completed more than one year at the establishment and half
pay if she has not completed one year. She is also entitled to
a 14-week maternity leave paid by the government, so long as
the child is alive.

Difficult Pregnancies
Difficult
Pregnancies

Working Duration

Duration of
Leave From The
Private Sector

Percentage
of Salary

Duration o f
Leave From The
public Sector

Percentage
of Salary

Sick or Handicap
Child

Less than one year

12 weeks

50%

14 Weeks

50%

More than one year

12 weeks

100%

14 Weeks

100%

Premature
Childbirth

Less than one year

12 weeks

50%

20 Weeks

50%

More than one year

12 weeks

100%

20 Weeks

100%

Miscarriage
Pregnancies
Case

Whithin

Duration
of leave

Percentage
of Salary

Miscarriage

First trimester

5 days

100%

Stillbirth

Second trimester

2 weeks

100%

Third trimester

4 weeks

100%

Wages and Allowances Paid to Female Employee
• Female employee is entitled to personal medical insurance as well as medical insurance for her family. This includes the period
during her childbirth and maternity leave, and the six-month period which follows maternity leave, even if she works part time or
from home.

For more researches conducted by
Alsayedah Khadijah Bint Khwailid Center, Kindly scan the QR Code or check the link bbelow:

http://www.jcci.org.sa/Arabic/servicecenters/KBKCentre/Pages/ResearchandStudies.aspx

, Nadia K. Alamoudi

